
Purchases Involving University Personnel; Purchases for Personal Use Prohibited 
Board of Regents Policy 6.2.1.12 
 

a) No article or service shall be purchased from any University faculty or staff member 
without prior approval by the principal business officer, and any such purchase approved 
by the principal business officer shall comply fully with the requirements of the conflict of 
interest provisions of the Nebraska Political Accountability and Disclosure Act, Neb. Rev. 
Stat., §§ 49-1493 through 49-14,104.  

b) University funds shall not be expended for articles or services which are for the personal 
use of staff or faculty members. 

Conflict of Interest and Conflict of Commitment  
Board of Regents Policy 3.2.8 
 
Introduction 
University relations with industry, government agencies, individuals, and other enterprises outside the 
University constitute a complex network of interactions. These interactions have directed attention to 
potential conflicts of values and interests between these entities and academia. Conflict of Interest is 
addressed in Section 3.8 of the Bylaws of the Board of Regents as follows: 

 
3.8 Conflict of Interest. No employee of the University shall engage in any activity that in any 
way conflicts with duties and responsibilities at the University of Nebraska. The Board of Regents 
has adopted Regents Policy 3.2.8 and authorized the implementation of related policies and 
directives to properly avoid, disclose and manage potential conflicts of interest. 

 
In addition to Section 3.8 of the Bylaws, Nebraska statutes relating to conflict of interest and nepotism 
apply to all public officials and employees of the University, including the provisions of §49-14,101.01 of 
the Revised Statutes of Nebraska.3 

 
Furthermore, federal funding agencies require that the University establish safeguards to prevent 
employees or consultants from using their positions for purposes which are motivated by (or even give 
appearance of) a drive for private financial gain either for themselves or family members. 4 

 
Responsibility for assurance of compliance with this policy rests with the President and Chancellor of 
each campus. The Chancellors shall submit an annual report to the President detailing the compliance 
policies, procedures and management activities at their campus. 
 
Personnel Affected by Conflict of Interest and Conflict of Commitment Policy 
Board of Regents Policy 3.2.8.4 
 
Covered Person shall mean: 

1) University administrative officers and employees, specifically including any University 
employees with delegated signature, purchasing or contracting authority on behalf of the 
University; 

2) University employees and faculty engaged in outside employment or other activities specified 
in this policy (tech transfer/use of University facilities or equipment) that may create a Conflict 
of Interest; and 

3) Sponsored Research investigators, including University employees, faculty, staff and support 
personnel (managerial/professional and office/service positions), volunteers, trainees, 
students, contractors and other persons under the direct control of the University of 
Nebraska, whether paid by the University of Nebraska or not, who participate in Sponsored 
Research as defined in Section 6 of this policy 3.2.8. 

 
Conflict of Interest shall mean situations when a Covered Person’s direct or indirect personal financial 
interests may compromise, or have the appearance of compromising, the Covered Person’s professional 
judgment or behavior in carrying out his or her obligations to the University of Nebraska. This includes 



indirect personal financial interests of a Covered Person that may be obtained through third parties such 
as a Covered Person’s Immediate Family, business relationships, fiduciary relationships, or investments. 
 
Immediate family shall mean an individual who is the spouse, child, parent, brother, sister, grandchild, or 
grandparent, by blood, marriage, or adoption of the Covered Person. 

The full Board of Regents policy can be found at: http://nebraska.edu/docs/board/RegentPolicies.pdf.  

http://nebraska.edu/docs/board/RegentPolicies.pdf

